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‘ Policy Name: ‘ Parental Participation in Childcare Duties Support Policy

= Policy Information:

Code: PS 25 SDGO05 6
Issue date: 2018

Revision, Date: V04, 2024
Evaluation Frequency: Yearly

Level of Confidentiality: Public

Pages: 2

Policy Approved Date: 22 Feb 2018

Decision of the Deans Council: | 24 July 2018/2019

= Responsibilities and implementation:

Follow-up, review and Strategies and Policies Committee, Sustainability and

development: Ranking Office

Accreditation: Human Resources and Institutional Development Unit

Application (scope): Deanships, academic colleges, scientific and
administrative centers, administrative units and
departments.

Policy Statement:

The University is committed to supporting parental participation in childcare duties by
providing programs and services that help employees achieve a balance between work
and family. The university promotes flexible policies that allow parents to fully engage
in childcare without impacting their career paths.

= Policy objectives (desired outcomes):

1. | Enable employees to achieve a better balance between work responsibilities and
family duties, especially in relation to childcare.

2. | Foster an inclusive and supportive work environment that addresses the needs of
parents.

3. | Reduce family-related pressures on employees to increase job satisfaction and retain
talent.

Related procedures:
\ 1. \ Work-Family Balance Support Programs Procedure ‘

Key Performance Indicators (KPIs):
‘ 1. ‘ Number of Employees Participating in Work-Family Balance Programs ‘

= Recommendations of the last review:

1. | Provide additional work-family balance support programs, including workshops and
awareness events for employees.

2. | Strengthen partnerships with external entities to offer discounted childcare services
to employees, alleviating financial burdens associated with childcare.

3. | Encourage training and development programs tailored for parents to facilitate their
professional growth while considering family needs, such as offering flexible
schedules or online learning platforms.
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